
check fee for each check returned. 

Please contact the following regarding the 457(b) Deferred Compensation Plans you may contribute to 
through payroll deduction: 

The TDS Group 
Tax Deferred Services/CSBA 
Contact: Edgar Aguilera, 457 Plan Representative 
Office: (866) 474-1144 
Cell: (415) 271-5160 

Hartford Life Insurance Company (Hartford Life) 
Group Variable Annuity Contract 
Contact: Ben Yohanan, Investment and Enrollment Representative 
(650) 573-9960 

KayiLi, 
Regional Manager CalPERS 457 Program 
ING Government Markets 
1-888-713-8344, ext. #9 
KayLLi@us.ing.com 

THE TDS GROUP 

Your 403(b) retirement plan through Jefferson Union High School is being administered through 
The TDS Group. 

The TDS Group is a third party administrator for public schools and has been in operation since 1978. 
TDS is currently a California School Boards Association District Services partner, and works together with 
the CSBA to ensure their programs meet quality standards. 

As the 403(b) administrator of our plans, TDS is available for assistant with the following: 

• Verification of approved vendors • Qualified Domestic Partner Orders 
• Hardship withdrawal requests • Transfers/Exchanges 
• Fund distribution questions • Investment Guidance 

Voluntary participation in a 403(b) account will remain available to all employees and will go and will go 
uninterrupted by this change. If you have any questions about this information, please contact: 

The TDS Group
 
Compliance Department
 

6939 Sunrise Blvd., Suite 209
 
Citrus Heights, CA 95610
 

(800) 542-5829
 
planadminstrator@tdsqroup.orq
 

DISTRICT CONTACTS 

Patricia Ramos, Certificated Employees, (650) 550-7967
 
Sue Bowers, Classified Employees (650) 550-7966
 

mailto:planadminstrator@tdsqroup.orq


The TDS GrOUD 
Success, Redefined
 

457(b) /403(b)
 
Plan Information Guide
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BriefPltlll CmnplIri.lw" 

Features Governmental 457(b) Plans Traditional 403(b) Plans 

Contribution Limils & 
Coordinati n of onlribUlioo 

Limits 

Early Withdrawal Penalty Tax 

Employer Conuol 

Eligibilicy Rules 

Age 50 Catch- p Option 

Special Catch-Up Option 

R quired Minimum 
Distribution 

Distribution ResuiclIons 

Loans 

Hardship Distributions 

Transfer to Purcbase 
Years of Service 

Ponabilily of Plan Funds After 
Qualifying Event 

• 15.500 maximum eOOlribuli n plus ealeh­
up opt inns fi/u/igib/ /01" catch-up) 

• 457(b limit ar not offset by 403(b) 
conlributi n' 

None· Normal income lax only 

Employer is responsible for administration and 
compliance 
A Third Party Administrator may us d to rcduc 
Employer re ponsibility 

Deferrals may be made available to all eligible 
employees lIS indicated by the 457(b) Plan Document 

TOlal f 5.000 for 8114 7(b) pl.an ofth Ie 
Employ r (nol availa Ie if special tch-up option 
i used) 

Three years prior to nonnal retirement age allows 
the lesser of: 

• T....·o times the current year's nomllli 
conlribulion limil each year to a tOlal 
possible calch-up of $93,000·; or 

• Underutilized limits from pasI years 

• may Ix: ,"crea~ed with COLA 

RMD rul apply at age 70 1/2 or later. 
sevcrance from seNic', ld I aficr death 

Funds cannot be distributed until: 
• Age 70 1/2; 
• Severance from employment: 
• Disability; 
• Death: or 
• Unforeseeable emergency 

Pennilled. wilh loans from all qualified plans 
limitcd to the I cr of: 
• $50,000; or 
• One half of vcsh;d benefils or 10. , if 

greater 

Contributions may be distribuled 10 Ihe extem 
required ror an unforeseeable emergency beyond 
control of panicipant. such as: 

• Medical care; 
• Casualty loss; or 
• Payments nt'(;dcd Co prC'vcnt eviClion from 

foreclosure on home 

Available 

• Another GovemmentaI457(b); 
• 403(b); 
• IRA (Traditional, SEP, SAR·SEP);llnd 
• 401(a) Plan (Pension. 401(k). STRS) 

• SI5.500 maximulU contribution plus C lell­
up oplions arL'ligih/efor catch-lip) 

• 403(b) limil' are not olTsel by 457(b) 
onlribulion 

10% earl)' wilhdra....'al penal!) Ia~ may apply under 
age 59 112. plus nonnal income lax 

mployer control is currently limited and most 
administration IS handled by i u rs and ust ians 

is will change with Ihe propo cd 403(b) Regulations 

DefeJnls art! available 10 all t!ligible employees 

Tutalof 5.000 f< rail retirem nt plan of the 1TI 

employer (other than 457(b). evcn if special catch­
up option is used 

IRC 402(g) 15 year caleh-up service optl(ln 
increases limil by the lesser of: 
• S3,000 annually with a tOlal maximum 

conlribution of S15,000 less addilional 
IImil used III paSI years; or 

• $5.000 limes years of service less pasl 
eleclive defcmtls 

RMD rule apply 81 age 70 112 or laler. 
cvemnce from servic.e, a d also alter d Ih 

Funds cannOI be distrlbuled until: 
• Age 59 1/2 
• Age 55 and recired 
• Sellerenee from employemem (see early 

wilhdrawal penalty above) 
• Ois.abilil)': 
• Dealh; or 
• Financial Hardship 

Pemlitted. with loans from all qualified plans limiled 
t the I .. r of: 

• 50.000; or 
• One half of ested benefits or S10,000. if 

greater 

Contributions may be distribuled 10 Ihe exlenl 
required for 8 financial hardship even if foreseeable 
and voluntary such as: 

• Medical care; 
• Payments needed to prevent eviction from 

or roreclosure on home; 
• Payment ofruition; or 
• Purchase of a home 

Available 

• Another 403(b); 
• Governmental 457(h); 
• IRA (TradilJonal, SEP, SAR-SEP):and 
• 401(a) Plan (Pension. 401(k), STRS) 

0------------­



salary payments due to the Employee and to direct the amount of such salary reduction to the company indicated above for the 
purchase by that company of a 403(b) account for Employee under the provisions of Sec. 403(b) of the U.S. Internal Revenue Code 
and other applicable law. 

This Agreement supersedes and replaces all previous Agreement(s) naming the issuer(s) and/or custodian(s) designated above. The 
Employee shall have no more than one SRA in effect at any time, listing all annuity contracts and/or custodial accounts to which 
payments are made by the Employer. The Employee understands that, in accordance with the regulations unda- the Internal Revenue 
Code, this agreement may only be effective with respect to compensation received by or made available to the employee subsequent to 
the effective date (and the Employer approval) of the Agreement and shall not apply to compensation paid or made available before 
such date. 

It is understood by the Employee that the Employer is authorized to utilize the services ofa Third Party Administrator at the discretion 
of the Employer, and as such, the Employer may direct the amount of salary reduction from the Employee to the Third Party 
Administrator with the intent of having the Third Party Administrator dislribute such funds to the company indicated above for the 
purchase by that company of403(b) account. 

It is understood and agreed by the Employee that to coincide with Internal Revenue Code 403(b) and other applicable laws and 
regulations, the Employer and/or Third Party Administrator may be required to share information with the 403(b) company pertinent 
to maintaining the compliance of the Employer's 403(b) plan. The information shared will not be shared with outside parties except 
where required by State or Federal law. 

It is agreed that this Salary Reduction Agreement and Amendment 10 Employment Contract shall apply to any future 
wages/employment contracts or any amendment to the present or to any future wages/employment contract, providing that the 
Employee has the right, at any time, to revoke this agreement in writing and submit such cancellation to the Employer in a timely 
manner. 

The Employee understands that participation in a 403(b) plan is voluntary and agrees to hold harmless and indemnify the Employer 
from any and all damages that my result from the Employee's panicipation in the plan. As a participant of a voluntary 403(b) plan, the 
Employee will be held solely responsible for investment selection and control of assets in the Employee's account. No pe~n who is 
otherwise a fiduciary shall be held liable for any loss which results from panicipation in the plan. 

By signature below the Employee hereby agrees to the conlract stipulations and authorizes the Employer to execute this Salary 
Reduction Authorization and Amendment to Employment Contract form. 

Emplo)'coSlgnBture: _ Dalc:- _ 

Ad";lOr NIU1IO (if applicablc): _ Phone: _ 
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